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LETTER OF AGREEMENT #9 
 

BETWEEN 

The Council of Trustees’ Associations/  
Le Conseil des associations d’employeurs 

(hereinafter called ‘CTA/CAE’) 
 

AND 
 

The Ontario Secondary School Teachers’ Federation/ 
Fédération des enseignantes-enseignants des écoles secondaires de l’Ontario   

(hereinafter called the ‘OSSTF/FEESO’) 
 

AND 

The Crown 

RE:  EW LTD Sub-Committee 
 

Whereas there are varying models of Long-Term Disability (LTD) Insurance for OSSTF/FEESO Education 
Workers among Ontario’s publicly funded School Boards with various levels of coverage, premiums, and 
payors; 

And whereas the Parties wish to explore a provincial EW LTD plan that could result in efficiencies, the 
Parties agree: 

1. Within thirty (30) days of a central agreement reached through ratification or arbitration award, a 
working group deemed to be a sub-committee of the Central Labour Relations Committee shall be 
established, consisting of up to twelve (12) members as follows: 
• Up to two (2) selected by and representing the Crown; 
• Up to four (4) selected by and representing the CTA/CAE; and  
• Up to six (6) selected by and representing OSSTF/FEESO. 

 
2. The sub-committee shall meet, on a without prejudice basis, to examine the feasibility of establishing 

an EW LTD insurance plan for OSSTF/FEESO Education Workers, with the goal of establishing 
efficiencies for the premium payors.  The mandate of the committee is to establish if there are 
potential provincial EW LTD level plan(s) that would establish efficiencies for the premium payors as 
compared to the current individual plans.  The subcommittee will also consider impacts of any 
changes on existing plans. The EW LTD Sub-Committee shall make a recommendation, by consensus, 
back to the Central Labour Relations Committee.  
 

3. Any Party to the sub-committee may invite outside experts such as Eckler, OTIP, Manulife or others to 
provide support to the sub-committee.   
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4. Starting in the 2024-2025 school year, the sub-committee shall meet at least three (3) times per year 

during this collective agreement unless by mutual agreement.   
 

5. The sub-committee shall make its recommendations to the Central Labour Relations Committee, no 
later than August 31, 2026.   

 
 
  


