LETTER OF AGREEMENT #16

BETWEEN

The Council of Trustees’ Associations/
Le Conseil des associations d’employeurs
(hereinafter called ‘CTA/CAFE’)

AND

The Ontario Secondary School Teachers’ Federation/
Fédération des enseignantes-enseignants des écoles secondaires de I’Ontario
(hereinafter called the ‘OSSTF/FEESQ’)

AND
The Crown
RE: Central Items That Modify Local Terms

The Parties agree that the following central issues have been addressed at the central table and that the
provisions shall be amended as indicated below. For further clarity, the following language must be
aligned with current local provisions and practices. As such the following issues shall not be subject to
local bargaining or mid-term amendment by the local parties. Disputes arising in respect of such
provisions shall be subject to Section 43 of the School Boards Collective Bargaining Act, 2014.

1.) Pregnancy SEB Language:
a. Seniority and experience continue to accrue during Pregnancy leave.

b. Employees living in Quebec and eligible for benefits under the QPIP, are also eligible for this
SEB plan.

Page 38 of 42



